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Game: The Breakthrough
Strategy for Energizing Your
Organization and Creating
Accountability for Results

By Roger Connors, Tom Smith

Tantor Media, Inc, United States, 2011. CD-Audio. Book
Condition: New. Unabridged library ed. 173 x 167 mm. Language:
English . Brand New. Two-time New York Times bestselling
authors Roger Connors and Tom Smith show how leaders can
achieve record-breaking results by quickly and effectively
shaping their organizational culture to capitalize on their
greatest asset-their people. Change the Culture, Change the
Game joins their classic book The Oz Principle and their recent
bestseller How Did That Happen? to complete the most
comprehensive series ever written on workplace accountability.
Based on their earlier book Journey to the Emerald City, this
fully revised installment captures what the authors have learned
while working with hundreds of thousands of people on using
organizational culture as a strategic advantage.
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R eviews

This ebook can be worthy of a read, and much better than other. I have read and i am certain that i am going to
planning to go through again once again in the future. You may like just how the writer compose this book.
-- Mr . Gr a nt Sta nton PhD       

A whole new eBook with an all new standpoint. It is actually rally fascinating throgh reading through time period. You
wont truly feel monotony at anytime of your own time (that's what catalogues are for relating to when you request
me).
-- Cla ir e B a r tell      
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